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+ cover story

CARTEL CONDUCT
CRIMINALISATION
APPEARS ALMOST
INEVITABLE’

The criminalisation of cartel conduct in New
Zealand now appeared to be inevitable, said
Kensington Swan partner, Hayden Wilson.

Mr Wilson, who specialises in competition and
regulatory matters and wrote a research paper entitled
Go directly to jail? Criminal Penalties for Cartel
Conduct in New Zealand, told Law News that there
were a number of strong, principle-based arguments
as to why criminalisation was desirable.

“But I think the thing that makes it inevitable now,
is that most of our major trading partners have
introduced it and it is becoming the international
norm. I do think it’s inevitable and the question
really is ‘how’?”

« Continued on page 2
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Judge Ajit Singh of Manukau District Court (left) is presented with the India Empire Award, in New Delhi, by
the Minister of Overseas Indian Affairs, Mr Vayalar Ravi, for ‘community leadership in the Asia Pacific region”.

Judge Singh received the award while in India as a guest speaker at the Pravasi Bharatiya Divas conference of
the Global Organisation of People of Indian Origin (GOPIO) where he delivered an address on hate crime (see
page 5). Two years ago, Judge Singh was presented by the President of India, Srimati Pratibha Devisingh Patil,
with the Pravasi Bharatiya Samman Award for outstanding achievement in the field of public service through
his valuable contributions to law and society, and for fostering the interests of India and Indians overseas.
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CARTEL CONDUCT CRIMINALISATION APPEARS TO BE
ALMOST INEVITABLE BUT MORE DEBATE IS NEEDED
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« Continued from page 1

Mr Wilson was commenting following the release
on January 27, 2010 by Commerce Minister
Simon Power of a discussion document entitled
Cartel Criminalisation and said there were

quite significant differences in the approaches to
criminalisation in different jurisdictions.

He was heartened by the fact that, despite an
emphasis on harmonisation, it was clearly not
a foregone conclusion that New Zealand would
follow the Australian approach, as it had been
criticised for significant flaws.

Mr Wilson said New Zealand was a small economy
with often a limited numbers of players in markets
and this made its dynamic different. A cautious
approach should accordingly be adopted to
following international models.

Mr Wilson said that the same physical elements
should be included in both civil and criminal
penalty regimes but there would be major practical
issues to deal with in drawing up a criminal regime.

Chapman Tripp partner Grant David sounded a
warning note about any hasty moves to introduce
criminalisation.

Mr David told Law News there first needed to be a
debate about whether or not cartels were prevalent
and harmful in New Zealand and, if so, whether
criminalisation was the appropriate remedy.

He said that monetary penalties for firms in
relation to cartel conduct had been significantly
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“The question we should be asking is not whether cartel
conduct is bad, but rather whether criminalising cartel
conduct is likely to create gains that outweigh the
inevitable costs that would accompany criminalisation?”

Simon Ladd, Bell Gully litigation partner

increased in 2001, and as yet, the courts had not
used those penalties to their fullest extent as cases
were still working their way through the system.
Commerce Commission’s leniency policy was
proving to be effective in identifying cartels.

Mr David cautioned that the introduction of

criminalisation could have a chilling effect on
commercial activity, as it was sometimes difficult to

. Grant Da

draw a clear line between commercial co-operation
and unlawful collusion.

New Zealand was embarking on major
infrastructure projects that would require close
co-operation between firms and it was important
such work was not hindered by fears about
breaching the law.

He said that the primary sector was another
industry which depended on co-operation
between firms, both in producing and in marketing
products.

Bell Gully litigation partner specialising in
competition law, Simon Ladd, said there must be

a real question as to whether or not gains from

the detection and prevention of cartels as a result
of criminalisation would outweigh the costs of
changing the law. His assessment would be that the
gains would be “at the margin”.

+ Continued on page 3
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Mr Ladd said vigorous debate on these issues was
vital. “The cost to society of cartels is real, but

the costs of investigating and prosecuting cartel
conduct are equally real. The question we should
be asking is not whether cartel conduct is bad, but
rather whether criminalising cartel conduct is likely
to create gains that outweigh the inevitable costs
that would accompany criminalisation.”

Justice Minister Simon Power, in releasing the
discussion document, said that cartel activities
such as price fixing and bid rigging were among
the most harmful forms of anti-competitive
business conduct.

“Such activities cause significant harm by reducing
economic output, undermining trust in markets,
slowing productivity growth and distorting
investment signals by making cartels appear

more profitable than they would be in an
undistorted market”

Mr Power said that introducing criminal
penalties, including imprisonment, could be a
strong deterrent to organisations contemplating
hard-core cartel behaviour. Many cartels were

so large that current fines were seen as a cost of
doing business, rather than a deterrent, so further
measures to deter such conduct needed to be
considered.

The minister noted that countries like the United
States, the United Kingdom, Canada and Australia
had already criminalised cartel behaviour and said
it was important for New Zealand to keep in step
with those jurisdictions.

The paper released by Mr Power said that there
were concerns about whether or not New Zealand’s
current civil penalty regime was effective in
deterring cartel behaviour.

“The single intervention most likely to have a
significant impact on deterrence and detection
is the possibility of imprisonment. This requires
criminalisation which brings with it a number of
costs and benefits. A greater deterrence of the
most serious forms of cartel behaviour will have
significant benefits for the effective operation of
markets. Criminalisation, and particularly the
possibility of imprisonment, provides strong
disincentives for executives of corporations to
engage in cartel behaviour”

The document, which was prepared by the
Ministry of Economic Development, discussed
three possible approaches to criminalising
cartel conduct:

+ Creating an offence based on the existing civil
prohibitions in the Commerce Act. The paper
said the advantage of this option would be that
businesses would be given certainty as they
would be dealing with familiar language and
concepts, but there could be “under-reach”
caused by uncertainty about whether or not
the prohibition on controlling prices included
market allocation schemes.

+ Adopting the Australian offence provisions.
This would be beneficial for harmonisation
reasons - reducing compliance costs for trans-
Tasman businesses complying with competition
laws in both jurisdictions

«+ Developing new offences based on first
principles. The document said this would
address most of the concerns relating to the
first two approaches, but would have the
disadvantage of being new and untested,
meaning that there would be little ability to
draw on case law from other jurisdictions.

A “Starter for 10” was set out in the paper, laying
out the basic elements for the physical and mental
elements of cartel offences. The document said the
majority of cartel trials would be by judge alone
and asked whether provision should be made for all
such trials to be judge only?

It suggested that maximum jail terms of between
five and seven years would probably be appropriate
for cartel offences.

The MED also noted that the current level of fines
for obstruction offences in the Commerce Act was
inadequate and said that consideration should be
given to bringing it into line with the Securities Act
penalties.

The paper posed 35 questions for submitters,
including whether or not New Zealand should
introduce criminal penalties for hard-core cartel
conduct, what the physical elements of a cartel
offence should be, whether or not there should
be a competition element and whether or not
conspiracy should be brought into an offence.

A second document about cartels, entitled
Criminalisation of Cartel Behaviour, written
by David King for the Ministry of Economic
Development, was also released on January 27.

It said that empirical work over the past two
decades had established that cartels did
significant harm.

-
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Mr King discussed two frameworks for dealing

with such conduct:

« Retribution - because cartel conduct was widely
seen as having the serious moral component
associated with such a framework.

David King

+ Deterrence - both to minimise social loss
and because it was a widely-used economic
framework applied to cartel behaviour.

He concluded cartel conduct had a serious

moral dimension and that criminalisation of the
offence, including jail terms, was justifiable when a
retributive approach was taken.

Mr King said that, while there would be significant
evidential problems, he also believed that
criminalisation would be optimal from a social
loss deterrence perspective. Other penalties

such as high fines and leniency programmes had
drawbacks, many of which would be overcome by
criminalisation.

“I find a number of the arguments against
criminalistion unpersuasive, in particular those
relating to judicial processes, for exampe the
difficulty of defining the offence and the higher
standard of proof, and the impact on incentives
for innovative business behaviour”

Mr King said that it should be possible to define

a hard-core offence with sufficient clarity to

avoid impacts on innovation. Achieving broad
community support, including from the judiciary
and regulators, for the use of criminal sanctions
would be critical to achieving credible deterrence.
Submissions on the issue close on March 31, 2010.

+ By Catriona MacLennan

New application form for those seeking Royal mercy

A new application form and explanatory
brochure, for people considering if they want
to seek the exercise of the Royal Prerogative
of Mercy, are now available on the internet.

“The new documents have been written in plain
language and can be downloaded from the
website of the Governor-General, or provided
in hard copy on request,’ says Robert Taylor,
Official Secretary to the Governor-General.

“The Royal Prerogative of Mercy is an
important constitutional safeguard providing a
special avenue for cases to be re-opened where a
person may have been wrongly convicted or
sentenced,” Mr Taylor said.

“It is essential that potential applicants have
easy to follow information about the process
and know what details they need to provide on
making an application.

These documents have been designed with
that in mind.

All applicants will be required to complete the
application form. Assistance may be requested
by persons who are not fluent in English”

The information pamphlet and application form
may be downloaded from:
http://www.gg.govt.nz/role/royalprerogative.htm

AGE 3 - LAWNEWS ISSUE 03, 5 FEBRUARY 2010



AUCKLAND DISTRICT LAW SOCIETY INC

PPSA UPDATE - 10 YEARS ON

TO REGISTER:

www.adls.org.nz/cle
EMAIL: cle@adls.org.nz
PHONE: 09 303 5287

FAX: 09 309 3726

PO Box 58, Shortland Street,
Auckland 1140, DX CP24001

Thursday 11 February 2010, 4 to 6pm, Heritage Hotel

Identifying where problems are likely to arise

This seminar is designed to provide a practical
update for practitioners in this field and for
general and suburban practitioners and legal
executives - seeking an introduction or refresher
in this field of law. In a practical way it will outline
the everyday issues practitioners need to know
about to acquire a sound working knowledge of
this subject and an update on the related law.

Topics:
The scope of the Act:
- What is a security interest?
- What is an account receivable?
- Recent case law — eg North Shore
City Council v Stiassny Feltex

Registrations
Legal Requirements
- Significance of registration
- Registering a Financing Statement
a. Mistakes/Seriously misleading statements
b. Debtor details
c. Serial numbers

- Expiry of Financing Statements

Practical Issues
« Seriously misleading names:

- Ltd liability companies — validation on
registration

- Other organisations — no validation

- Example — Ltd Partnerships — organisation
type “other” and not “partnership”

- Problems with names of sole traders and
individuals

« Special rules for motor vehicles
- “Industry” error rate for vin and reg number 30%
- Risk of reg number changing

« The need to monitor for expiry
- Have to have systems
- May no longer act for client
- May not have current address

« Risk of accepting appointment as person “acting
on behalf”
- Obligations — such as provide information
- Time bound tasks — name changes of debtor

CONVEYANCING POT POURRI

- Time bound tasks — change demands
- Debtor service issues — discharges

+ Enforcement
Legal Requirements

« Scope of Part 9 — Enforcement of security
interests
- Credit Repossession Act
- Receivers
- Interface with Property Law Act 2007
Mortgages of goods
- PLA 2007 amendments to PPSA
- Restriction on remedies
- Practical Issues

Presenters:

Associate Professor Mike Gedye, University of
Auckland

Michael Bos, Barrister

Greg Blanchard, Barrister

Kim Powell, principal, EDX Ltd

Chair:
Geoff Hardy, Principal, Madison Hardy

Wednesday 17 February, 4pm to 6pm, Sky City, Hamilton

Best practice for Property Lawyers

Unit Titles Bill Update
«+ vendor and purchaser disclosure requirements
+ Body Corporate resolutions
+ unit and common property boundaries
and maintenance
« dispute resolution

Unusual things that happen when buying
Unit titles:

« maintenance issues

« defects in unit title plans

» unit entitlement errors

» 36 Certificates

« insurance issues

» vendor warranties

Westpac v Clark

+ Overview

+ Implications for conveyancers
« Practical tips

Essential Terms
« Where time is of the essence

Encroachments

« Identifying encroachment rights at the outset
+ Where buildings encroach

« Title requisitions; etc

Recognising Potential Pitfalls
« Trustee liability clause (value of assets at the
time rather than the assets)
+ Changes to Building Amendment Act
« Enduring Powers of Attorneys — Practical Update
- Who to act for, how to deal with these,
how to interpret EPAs.

Questions & Answers

Unit Titles Bill update on

« vendor and purchaser disclosure requirements

+ Body Corporate resolutions

« unit and common property boundaries and
maintenance

« dispute resolution

Unusual things that happen when buying
Unit titles:

« maintenance issues

« defects in unit title plans

« unit entitlement errors

«+ 536 Certificates

« insurance issues

» vendor warranties

Presenters:

Liza Irvine, Glaister Ennor

Nicola Robertson, partner, Sanderson Weir

Des Wood, barrister

Denise Marsden, partner, Alexander Dorrington

Chair:
Anne Needham, Glaister Ennor

ASB
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+ news

New Zealand generally has good race relations but ...

New Zealand is generally blessed with a good
race relations record, Judge Ajit Singh, Manukau
District Court judge, told a major conference in
New Delhi, India last month.

Judge Singh addressed the Pravasi Bharativa Divas
conference of the Global Organisation for People of
Indian Origin (GOPIO) on the subject “State and
Judicial Responses to Racially Aggravated Offences:
Hate Crime”

In introducing his subject, Judge Singh quoted
American Civil Rights activist, Dr Martin Luther
King who said in an address to the US National
Press Club: “It may be true that morality cannot be
legislated but behaviour can be regulated. The law
may not change the heart, but it can restrain the
heartless”

Judge Singh said hate crimes were of topical
interest to minority communities, including
persons of Indian origins and national resident
Indians in their host nations.

“Our happiness, peace and tranquillity depend on
the protections our adopted home state and the
judicial system provide for us. Our achievements
and productivity are assured when we and our
families feel safe”

While New Zealand’s record was generally good in
this regard, there had been some racially motivated
attacks in New Zealand which had been dealt

with by the courts with a view to denouncing such
offending and sending a message that hopefully
would have a deterrent effect, Judge Singh told the
conference.

“Various laws deal with race relations issues. In
particular, 5.9 (1) (h) of the Sentencing Act 2002
provides for enhanced sentence in a case where
it is committed because of hostility towards a
group of persons who have an enduring common
characteristic such as race, colour, nationality,
religion, gender identity, sexual orientation, age, or
disability; and:
(i) the hostility is because of the common
characteristic, and
(ii) the offender believed that the victim has that
characteristic”

Judge Singh said the offending needed to be
attributable either wholly or partly to that hostility.
“Often, the motive will be self-evident from the
use of racist expressions, either in the course of
offending itself, or in the subsequent incriminating
statements,” he said.

The rationale for treating racially motivated
offences as an aggravating feature was because,
they not only impacted on individuals, but also
because the offences engendered fear among the
whole group to which the offender belonged and
fostered wider disharmony within New Zealand
society. In particular, it effectively alienated the
victim and his/her group.

In Wiremu & Buddock v NZ Police (30/03/2009),
the accused were convicted of throwing pipe
bombs and threatening acts, in the period April

to August 2008, at the Manurewa Sikh Temple,
Auckland. They had also defaced the temple walls
by spray paint with obscenities, including sexually
explicit depictions of male and female genitalia,

said Judge Singh.

Further, KKK and Nazi swastika images were used
as symbols of religious and ethnic hatred. Judge
Singh said, that in upholding the decision, the
New Zealand High Court had stated: “The need to
denounce adequately offending motivated by hate
for particular sectors of the community needs to
be balanced against the outcome of the restorative
justice conference ..”

While the Sikh community accepted the apologies
offered by [W & B], it is far from clear that they
accepted the weak explanations for their conduct.
Impetuous conduct caused by the use of alcohol
on four separate occasions, during which time pipe
bombs were manufactured on two occasions, is
implausible.

‘It may be true that
morality cannot be
legislated but behaviour
can be regulated. The law
may not change the heart,
but it can restrain the
heartless’

Dr Martin Luther King

“Whilst the two prisoners were entitled to credit
for facing up to their victims and apologising to
them, that particular mitigating factor cannot
outweigh the need for denunciation and deterrence
in relation to the offending itself”

The High Court upheld the sentence of two years
and nine months imprisonment for each of the
convicted person.

Judge Singh said it was of interest to note the views
of a Parliamentary Select Committee in regards

to the law and hate crimes: “We want the law to
say that we simply will not tolerate this kind of
behaviour ... It is important for the court to send

a real message on fundamental values. There is a
different moral quality and a different risk to the
society which we should be reflecting”

Judge Singh said that in R v Curry in the Court

of Appeal, Justice Robertson had stated that: “It

is impossible to avoid the stark reality that what
occurred here was an outrageous attack with racial
overtones permeated by arrogance and a total
disregard for others by a group of vicious bullying
cowards perpetrated on a young and defenceless

lad.

“Behaviour of this sort is anathema in our society.
It has overtones and aspects which call for strong
denunciation and the imposition of penalties which
will hopefully deter others who are minded to act
in this way”

Judge Singh told the GOPIO conference there had
been other cases of hate crimes in New Zealand
including the defacing of various mosques in
Auckland, for which the offenders were convicted
and sentenced to imprisonment.

“The desecration of a Jewish cemetery resulted in
our Parliament passing a motion condemning anti-
Semitism,” he said.

“And recently, the New Zealand Foreign Affairs,
Defence and Trade Committee recommended that
our Government raise concerns with Iran about
the human rights violations and the treatment of
the detained members of the Baha'i community”

Judge Singh said the foregoing exemplified the
commitment of the New Zealand Government and
the New Zealand Judiciary to both denounce and
deter racial hatred.

It was also important to differentiate between
“hate crime” and “opportunistic crime’, he said.
“Often, PIOs and NRIs [persons of Indian origin
and national resident Indians] and other minority
groups are victims of opportunistic crimes.

“Our community members are generally in the
frontline businesses such as dairies, service station
operators, bank officers and retail businesses”

Armed robberies of such premises were generally
committed, not because the operators were or
Indian origin or Indian residents, but because such
businesses carried cash and had valuables.

“Such crimes do not constitute ‘hate crime’ and it
is important for us to educate our communities on

ways to mitigate being targets”

« By Colin Taylor
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ProBizType are outsourcing
specialists providing premium
typing and administration services.

Peter Doogue
Mediator & Facilitator

e Experts in legal and business audio
transcription

| invite you e Experienced professional secretaries
to use my e Fast and accurate typing

services, or to e Total confidentiality

call me on ano e Cost effective

obligation basis
for information
or advice.

E: info@probiztype.com
W: www.probiztype.com

Phone 0274 723 737

email: peter@doogue.co.nz

Barristers
Chambers
Available

Crescent Chambers,
close to High Court:

Opportunity for barrister in
established chambers Reasonable
monthlyrent. Some opportunity
for shared work.

Ph: Rob Weir/Suzie Abdale

Email: rob@crescentchambers.co.nz

Legal
office space
available

Phone 027 270 9595
or 09 379 5244.

Does your business have an overflow of
.g' work or staff going on leave?

Would outsourcing your dictation benefit
your business?

Are you a small to medium sized

business where full time support staff
purple are not always required?
TRANSCRIPTION ONLINE

AL Pu'\f;fo Giraffe Transcription Online we
Your online secretary! tll

sfick oun neck ouf o solve these i).’tcfrxﬁfm.‘...

Contact Thina Qonm_..

09 476 3673 or 021 987 949 | trina@purplegiraffe.co.nz
www.purplegiraffe.co.nz

Please refer to deeds clerk.

Please check your records and advise the Society if you hold a will or testamentary
disposition for any of the following persons.

If you do not reply within three weeks it will be assumed that you do not hold or have
never held such a document.

MICHAEL WEBB
BARRISTER

Michael Webb is practising as a barrister, specialising in
banking, financial markets, corporate, regulatory
and governmental law.

Level 3 The Annex, 41 Shortland Street
PO Box 1715, Auckland, New Zealand
Tel: +64 9 377 6543 Mob: +64 21 891 953

mw@mrhwebb.com

Matthew Bernard FRANKS aka Mathew, late of 125 East Tamaki Road,
Papatoetoe, Driver, Aged 72, (died 07°102009)

Susan Beryl HILL, late of 2 Tawini Road, Titirangi, Auckland, Early
Childhood Educator, Aged 50, (died 27°09'2005)

Sharon Que LIM, late of 1213A New North Road, Mt Albert, Auckland
1025, Student, Aged 25, (died 20'11'2009) in Manila

Michael Joseph ROZI)N, late of 1/1 Mountfield Terrace, Mt Albert,
Auckland, Architect, Aged 29, (died 08'11°2009)

Margaret Dunsire SHEPHERD, late of Pt Chevalier, Auckland, Aged 81,
(died 17°12'2009)

The no-hassle way to source missing wills for
$78.75 (GST Included)

Email to: maxine.harraway@adls.org.nz
Fax or Post to: Maxine Harraway,
Auckland District Law Society Inc, PO Box 58, Shortland Street,
DX CP24001, Auckland 1140
Fax: (09) 309 3726. For inquiries phone: 09 303 5270

JOHN GERARD ROSS

of Whangarei, Barrister

//_\

Is pleased to advise that he has recommenced practice as a
Barrister Sole as from 1 February 2010. He will continue to practice
principally in the areas of family and civil law disputes.

His new office and contact details are:

PO Box 1475, Whangarei
Tia Tokerau Maori Trust Building (Ground Floor), Hunt Street,
Whangarei (behind the Court House)
Telephone: 09 459 6000 Fax: 09 459 6001
Email: jgrbarrister@xtra.co.nz

Stroke affects 1 in 8 New Zealanders and can
strike at any age. Please remember the work
of the Stroke Foundation when discussing
bequests and gifts with your clients.

www.stroke.org.nz

KE

ATION

Stroke Foundation

Northern Region Inc.

PO Box 31 237, Milford, 0741
Phone (09) 441 8959

Fax (09) 441 8958

Email: northern@stroke.org.nz
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Insolvency Specialists
Business Valuations
Forensic Accounting

Litigation Support

JOHN LEONARD GERRY REA FPAUL SARGISON

TELEPHONE 09 377 3099
FACSIMILE 09 377 3098

5\ GERRY REA ASSOCIATES
CHARTERED ACCOUNTANTS

} ) Northside Insolvency Limited

Insolvency Specialists

and Assisting Companies and
uals in Financial Distress
Services Include:

Company Liquidations  Receiverships

Company Restructuring

Alternatives to Bankruptcy

Voluntary Schemes of Administration

BI’YCG Quarrie wus acmieaor
BARRISTER & MEDIATOR e

MEDIATION &
ARBITRATION SERVICES

Contact JOHN ISAAC
B Com. C.A. (Retired) A.R.E.I.N.Z.

T: 09 528 9599 M: 021 959 892
E: johnisaac@MediationArbitration.co.nz

ﬁ MEDIATION &
fm ARBITRATION LTD

www.MediationArbitration.co.nz

E

Join KeyTrack Now
& Save $500

Online & Real Time Conveyancing Communication System

Impress your clients and the Real Estate Industry
with your communications

Call us now on

0800 KeyTrack for

a demonstration

www.KeyTrack.co.nz ey rac
Tracking your property deal online

‘ Limited time only

ESTATE, TRUSTEE
& CHARITY
FINANCIALS.

ALL CLIENT & PARTNER TAX RETURNS.
GENERAL ACCOUNT FOR THE SOLE (or near) PRACTITIONER.
WE CAN DO IT ALL FORYOU.

* IRD registered Tax Agent ¢ NZ Law office experienced.
e Successful since 1998 e Liquidator for small company liquidations
in-house ¢ Laughably low hourly rate ¢ Official Assignee appointed
SIO Supervisor in-house to assist clients with SIO (Generally at no charge)

REHEARNE

& ASSOCIATES

39a Torrance Street, Epsom, Auckland 1023,

Ph: 09 6254751 Fax: 09 6243776 Mob: 021-2551064
E-mail: staysolvent@gmail.com (In the first instance)

HR Manager

¢ Leading NZ full service commercial law firm
¢ Dynamic, innovative high performing culture

Due to internal promaotion, this leading NZ law firm seeks
an accomplished professional HR Manager.

Working closely with the HR Director you will deliver
first class HR support to a dynamic group of high
performing professionals. You'll be out amongst the
business, actively demonstrating excellence, innovation
and pragmatism. Your professional approach and strong
interpersonal skills will ensure that you thrive in this
environment where you'll deliver savvy HR solutions —
and celebrate success along the way!

This is a senior role with a variety of responsibilities
including:

+ Management of Graduate Recruitment Programme
+ Lateral Hire Recruitment

+ Management of Alumni Programme

« Representing the firm in a variety of external forums.

You may be an HR Manager or Senior HR Advisor with
experience in a professional services firm or a blue chip
corporate — or you may have been a lawyer in the past
and have gained HR experience since then. Either way,
your experience will demonstrate strong generalist HR
skills with particular experience in employment relations.

Your confident and outgoing personality will enable you
to influence and manage relationships with a diverse
% group of people.Your role will be challenging, diverse
and satisfying — no two days will be the same!

Auckland
Ph: +64 9 306 5500
PO Box 105732

To apply visit www.momentum.co.nz and enter reference
~/ number 103892 on the home page. Alternatively, email
your CV to jobs@momentum.co.nz quoting the reference
number. For further information in strict confidence,

Wf"'-"gm" please contact Kathryn Cross BMus LLE or Rachel Bush
Ph: +64 4 439 6161 on (09) 306 5500.
PO Box 11003 P

close: Wednesday 17 February 2010.
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Intermediate In-house Counsel

- Permanent - City Fringe

This is an amazing position for a
commercial lawyer with 3-7 years PQE
to work in-house for a progressive,
fun health IT company. Experience
in corporate governance essential,
experience in any of the foIIowmg
areas advantageous: P, IT, health,
compliance, risk  management,
in-house, insurance, employment.
Having worked in the UK or Europe
also a major advantage. Generous
remuneration and incredible benefits
provided. Ref P-0688

Project Administrator/Legal
Secretarg Auckland CBD
Another brilliant role, this one for
an experienced Legal Secretary
with a bit more to offer! Work on
long-term contract as part of a small
in-house legal team handling a large
infrastructure  project.  Excellent
typing skills  required, and the
ability to manage large quantities
of documents. Exposure to tender
process an advantage. Ref P-0684

Junior/Intermediate Litigator

- Tax & Commercial - Auckland
CBD

Litigators with 1-4 years' PQE, are you
looking for a challenging big firm role?
If you have great litigation experience
and good academics, this could be for
you. 50/50 tax and general

commercial litigation, tax experience
not a requirement. Ref P-0689

Law Firm Accountant -
Permanent - City Fringe

A lovely, small city fringe firm needs a
qualified accountant with experience
working in law firms — responsible for
all accounting for the firm, business,
invoicing, trust accounting, nominee
company. Ref P-0690

Junior/Intermediate Commercial
Property Solicitor — Auckland CBD
Opportunities in this area are currently
rare, and this is a good one! Work
for a top tier national firm, you will
need good experience in commercial
property, with 2-5 years’ PQE, and
strong academics, permanent role.
Ref P-0677

Phone Jill Pitches or Jackie
Mulligan on (09) 376 9629 or
visit www.mckenzieellis.co.nz

McKenzie Em?(

Specialist Legal Recruitment

Partnership

Senior solicitor step up now Auckland
Walk straight into a busy and thriving
practice taking over from a partner
who wanits to be less involved. No
client base necessary here. Good
remuneration, fellow partners and
staff. Ref: JE4207.

Solicitor Commercial,

Property & Trusts 4-5 years PQE
Manukau City

Well established with a strong
presence in Sth Auckland. Quality
commercial work for smaller
businesses and private client work.
Scope to advance & build a practice
around you. Ref: JE4300.

Solicitor

Local Body/Environmental

5 years plus PQE Hamilton

A vastly growing area of this firm's
practice. Lots of potential to get in on
the ground floor. Move your career
to the next level. Big firm experience
ideal for this top firm. Ref: EB4258.

Solicitor

Property, Trusts & Estates

5-7 years PQOE Great South Road
Partner looking to step back so huge
potential to take over clients and
develop a practice. Busy with lots of
work flowing through. Very friendly
team with a strong client focus. Lovely
new premises. Ref: JE4305.
Solicitor

Resource Management

1 to 2 years PQE Tauranga

Long standing firm with a great
reputation, a diverse range of clients and
a team of highly specialised lawyers. Lots
of opportunity for career development
and great mentoring. Ref: EB4337.
Senior Associate Watching Brief
Commercial, Hamilton

Leading Waikato Commercial Law
firm looking for Solicitors at the
Senior Associate level with big

firm experience to join their thriving
practice. Lots of work so a client base
is not necessary. Ref: EB4338.

Alison Frith — Elizabeth Butler — Judith Eller

Phone: 09 359 9244 Email: jobs@legalpersonnel.co.nz

PARTNERING WITH THE BEST

LAW FIRMS SINCE 1995

Looking to relocate or move home to Christchurch?

With close proximity to beach and mountains, as well as a range of positions
available for experienced solicitors, Christchurch has just the right kind
of work/life balance that some only dream of. Do you love the lifestyle of
Christchurch but are concerned there are no jobs for you....then think again!
We have a number of Christchurch law firm clients actively recruiting right now.
Below is just a few of the current jobs that we have on offer:

Commercial/Private Client Solicitor - 3-5 yrs pge
Senior Commercial/Property Solicitor - 5+ yrs pge
Civil Litigation Solicitor - 4+ yrs pge

Employment Solicitor - 3+ yrs pge

Immigration specialist - 2+ yrs pge

Two Family Lawyer roles - 2+ and 5+ yrs pge
Corporate Associate - 5+ yrs pge

¢ Senior Resource Management Solicitors - 5+ yrs pge

Don't delay, give us a call today to find out about these and many more
opportunities available now in Christchurch!

Lawyers required for Palmerston North firm

If you are a senior civil litigation lawyer with a lot of court experience or an
intermediate employment lawyer looking for a new challenge then this highly
regarded Palmerston North based firm wants to hear from you. Contact us today
to find out more about these exciting opportunities!

Learning & Development Manager — Auckland

Rare opportunity for an experienced L&D professional to secure a top-level,
hands-on role in a well-respected city law firm. You will be proactive with excellent
communication, relationship and presentation skills and in return you will be
offered the chance to take ownership and work autonomously on varied and
challenging work. The position has a sizeable training aspect to it so all applicants
must have previous experience. Call now to find out more!

Sarah Taylor ¢ Michelle Stewart

Phone (03) 367 2671 email sarah@lawstaff.co.nz
Phone (09) 377 2248 email jobs@lawstaff.co.nz

LAW

www.lawstaff.co.nz

Commercial Opportunity — Auckland

Senior Commercial Solicitor with 5 yrs relevant exp sought by our mid-sized client
offering challenging work, supportive partners and a variety of work providing an
opportunity for you to hone your skills over a wide range of interesting matters
in commercial, property, tax and securities. If career development is important to
you, step up and find out more about this great role now!

WANTED Exceptional Solicitors Seeking In-House

Corporate Roles!

Ready for a change? Join your peers and make the move in-house. We have
a rich database of corporate clients who will likely seek senior solicitors for
in-house roles in 2010 including legal counsel and general counsel positions. If
you have between 5 to 13 years pge, a top tier firm background, international
work experience and strong commercial acumen from having worked in a diverse
range of practice areas we would like to hear from you. Make 2010 your year!

Keen to take over a practice? Would consider merger?

Thoughts of retiring appealing?

We have several practitioners keen to effect mergers, an outright purchase of your
practice or have you work alongside them and eventually ‘take over the reins'. If
you'd like to meet with us for a confidential discussion to plan your next move,
we're only too happy to help! Complete confidentiality assured.

Paula Watts ¢ Lisa Wilkinson ¢ Vanessa Hopkins

Phone (09) 377 2248 email jobs@lawstaff.co.nz

LAW
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